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B stronglyagree [} agree [ disagree
Felt stressed Felt tired or burned  Felt mentally burned-out Had mental illness such
yesterday out yesterday because of work stress  as burn-out, depression
in past 30 days or anxiety disorder

4, 2015, with a random
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Figure 15. Reasons given for mental-health related absence from work

By age, 2018/19
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(rmoc_nm Mind, Workplace Wellbeing Index, 2018-2019
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___________________________________
Pressure - too many
priorities or targets etc

vorkload, | had
ertime and
for rarely took leave

[EIUB .

I was not supported
in my role

________________________________

Negative
work relationships

JOM

bl

| didn't feel | could
trust my manager

6

Organisational change
was handled poorly

%

Felt underpaid

B -
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Feel stuck with no
progression

Bullying or harassment
from managers
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Feeling lonely or
isolated at work

=

I had no control
over my work

My role was never
clear and/or it
changed regularly

(%E€)

Uncertain of future
employment

Unpredictable hours of
work/shifts or income

(%c€)H N EHE T L

Bullying or harassment
from colleagues

(%e€)E Y HrEH

My organisation’s
perfomance

Sector-related
pressure

Bullying or harassment
from customers/clients s

Inflexibility impacted on
my caring responsibilities
Other

Can't remember

Prefer not to say
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In part one of a two-part study of a Fortune 100 company, baseline
overall well-being was measured using individual results from the
Healthways Well-Being Assessment®, healthcare claims and human
resource administrative data.

https://www.pinterest.com/pin/21955116905988457/

About the numbers.

After taking a baseline measurement, a Well-Being ol being segment  Score (scale 0-100) n
Improvement Strategy was implemented for employees,  high  288and 100 1654
including taking an annual health assessment wath h 275 and < 88 3583
the Healthways Well-Being Assessment. Well-being N

scores were segmented into five groups to categorize - middle 266 and <75 2956
respondents by risk level and provide additional insight B mid-low 253 and <66 2283
into employee populations. Logistic regression was used o low 20and <53 1,142
to produce odds ratio statement statistically controlled

for age, gender, marital status and education.

read the full study:

httpz/hway.co/pop120039 HEALTHWAYS

noci.oz © 2013 :o»::imﬁ Inc. All rights reserved.

https://www.pinterest.com/pin/21955116905988457/
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Fact: This group performs better and costs less.
Question: How many people would you like to have in this category?
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well-being
segmentlegend: M low M low-mid = mid mid-high ™ high

................................................................................................

Have 3.9x fewer unscheduled absences

EEHF MR ERRE > /) 394 = 2.95/0.71

2.95 QN%% ~ the lowest well-

~ being average
3.9 times more

176 mwﬁ SRR

~ absences compared

- to those with high

~ well-being.

- Employees with
~ the lowest well-
- being incur, on

- average, 3.7 times
~ more short-term
- disability costs.

average short-term
disability costs in past
year by well-being segment
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SRR REHI KB - /4.14% = 3.8/1.01

and take 4.1x fewer short-term disability days

u.m

- Employees with
2.47 - the lowest well-
- being take, on
~ average, 4.1 times
average short-term 1.32 - more short-term
Siuabitisy heys b pant. ynar ~ disability days.

by well-being segment
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Have 43.7x lower presenteeism

HEME SRR - /0a3.74% = 36.88 /7.76

et ~ Employees with
scote (0 100) by  the highest well-
well-being segment : —uo-..ﬂ average
437 times lower
~ presenteesim
- compared to
- those with low
~ well-being.
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Have greater intentions of staying with the company

Employees reporting the highest well-being are, on average, 2.8 times
more likely to stay with a company, when compared to those with the
lowest well-being.

4.0
3.7 3.89

intention-to-stay score (O - 5) by well-being segment
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Figure 16. Debt per household
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| = Debt per household (£) Debt to income ratio (%) \/
i— Source: TUC, 2019 ‘ ||
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Anglian Water The employee is now struggling and makes a choice about their relationship with work
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Mental Health
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Figure 19. Average ROI by type of
Intervention | Average | Example
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Figure 20. ROI by size of intervention J1=
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